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An Invitation to Overseas Employers  

Dear Overseas Employers, 

Compliments and Greetings from Uniglobe HRM Bangladesh 

May I have the pleasure to present this Brochure to you which will give you an overview 
of Bangladeshi workers and professionals seeking employment abroad and the role 
and services offered by Uniglobe HRM based on 3 decades of experience and 
reputation to meet with your requirements. 

Bangladesh has a huge exportable surplus of manpower. Bangladeshi workers, 
technicians and technocrats have the excellent ability and adaptability to work in foreign 
countries. Their past performance proved that they are hard workers in their duties, 
skillful in their jobs, obedient to their superiors, loyal to their employers and peaceful by 
disposition. 

In the above context we have the pleasure to introduce ourselves as a Govt. approved 
and licensed recruiting House-cum-Manpower consultants having sound 
establishments and required experience to recruit any number and category of qualified 
Bangladeshi workers and professionals strictly in accordance with your requirements 
and instructions and to arrange their dispatch to your project site within the shortest 
possible time after meeting with all the pre-departure formalities. 

May we have this opportunity to invite you to avail of our services in meeting with your 
requirements of Bangladeshi workers and professionals in your establishments and 
projects. We assure you of our sincere co-operation and prompt services based on 
mutual benefits, trust and confidence on a long term basis. 

With warm regards. 

 
Sincerely, 
 
 
 
 
 
Muktar Hossain Chowdhury 
Chairman, Uniglobe Group of Companies 
Proprietor, Uniglobe Human Resource Management (RL-1208) 
Director, Dhaka Chamber of Commerce & Industry (2014-2016) 
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Uniglobe Human Resource Management at a Glance 

Name : UNIGLOBE HUMAN RESOURCE MANAGEMENT 

Recruiting License No : RL-1208 

Office Address : 
Suite # W-13/3, West Tower, Paltan China Town Shopping 
Complex, Level # 12, 67/1, Naya Paltan, VIP Road, Dhaka-
1000, Bangladesh. 

Contact No. : +880 1707 733541; +880 1915 733541 

Phone/Fax No. : +880 9696733541  

E-mail : 
uniglobebd@gmail.com  
manpower@uniglobe-group.com 

Web : www.uniglobe-group.com 

Experience : 20 Years 

Year of Establishment : 12 Years 

Number of Employees : 22 Persons 

Bankers 

: 1) The City Bank Ltd. (VIP Road Br.) Naya Paltan, Dhaka. 

: 2) Islami Bank Bangladesh Ltd. (Local Br.) Motijheel, Dhaka. 

: 3) AB Bank Ltd. (Bashundhara Br.) Bashundhara, Dhaka. 

: 4) Standard Chartered Bank (Gulshan Br.) Gulshan, Dhaka. 

Member of Trade 
Organization 

: 1) Dhaka Chamber of Commerce & Industry (DCCI) 

: 
2) Bangladesh Association of International Recruiting   
    Agencies (BAIRA) 

: 3) Association of Travel Agents of Bangladesh (ATAB) 

: 4) Tourism Developers Association of Bangladesh (TDAB) 

: 5) American Chamber of Commerce in BD (AMCHAM) 

Registering Authority 
: 1) Bureau of Manpower, Employment and Training (BMET). 

: 2) Ministry of Expatriates’ Welfare and Overseas Employment. 

Authorized Agency 

: 1) Royal Embassy of Saudi Arabia 

: 2) Enjaz 

: 3) Musaned (The House Maid/Domestic Labor Program) 

Subsidiary of UHRM 

: 1) Uniglobe Travels (Specialist for Manpower/Labor Flight). 

: 
2) Rainbow Hearts Medical Center Ltd. (Enlisted to BD Govt.       
    And Malaysia Govt.) 

: 3)Lion Muktar Hossain Chowdhury Training Institute (Applied) 

 

mailto:uniglobebd@gmail.com
http://www.uniglobe-group.com/
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Proprietor Profile 

Name : Muktar Hossain Chowdhury. 
 

Father’s Name : 
Late AlHajj Rafiq Ullah 
Chowdhury. 

Mother’s Name : Late Mazeda Chowdhury. 
Muktar Hossain Chowdhury 

Educational 
Qualification 

: 
MBA (International Business), Sydney Business School (UOW) 
(Australia). 

: M.Sc (Dhaka University, Bangladesh). 

: B.Sc (Aligarh Muslim University, India). 

: H.S.C. (Notre Dame College, Bangladesh). 

Chairman : Uniglobe Group of Companies. 

Proprietor 
: 1. Uniglobe Human Resource Management (RL-1208). 

: 2. Uniglobe Travels (IATA Accredited). 

Director : Rainbow Hearts Medical Center Ltd. 

Resource Person : Human Resource specialist, DCCI Business Institute. 

Investor : 
Madina Overseas (RL-0639) (Malaysia Govt. Enlisted      
BRA, FWCMS & Mygram). 

Former Director : Dhaka Chamber of Commerce & Industry (2014-2016). 

Vice President : Tourism Developers Association of Bangladesh (TDAB). 

Convener : 
Hajj Agencies Association of BD (HAAB) & Association of 
Travel Agents of BD (ATAB) Standing Committees. 

Member of Social 
Organization 

: 1. Aligarh Muslim University (India) Alumni Association BD. 

: 2. University of Wollongong (Australia) Alumni Association BD. 

: 3. Notre Dame College Alumni Association BD. 

: 4. Cabinet Secretary Of Lions Clubs International (2017-2018). 

: 5. Vice President Of Bashundhara Well Fear Society. 

Social Club Member 

: 1. Dhaka Club Ltd. 

: 2. Noakhali Club Ltd. 

: 3. Club Notre Damians BD. Ltd. 
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Code of Conduct  

We at Uniglobe Human Resource Management firmly believe in professionalism 
and ethical business practices based on the following “Code of Conduct” and 
core values: 
 

 Select only technically qualified and physically fit candidates for overseas 
jobs. 

 Make a sincere endeavor to select job-seekers from the manpower data 
bank as far as practicable. 

 Conduct of recruitment test and physical fitness test for selection of the 
„right candidates for the right posts‟ in the best possible manner. 

 To conduct the medical fitness test of the selected candidates for 
recruitment of only the healthy workers without any disease. 

 Honor the terms and conditions of agreement/contract with the 
principal/employers in letter and spirit.  

 Enter into agreement with such employers only that will actually employ 
the workers and honor the terms of employment. 

 To dispatch the workers only as per the advice of the employers with 
advance intimation about the flight schedule to the employers. 

 To conduct the orientation and pre-recruitment and pre-departure briefing 
to the workers about the terms of employment, labor laws, weather, and 
food habit, local religious and cultural values etc. so that they abide by the 
laws and respect the cultural values of the country of employment. 

 

The Prime objective of Uniglobe Human Resource Management is to extend 
ethical, prompt and gratifying services to its principals/employers and also to the 
job seekers. 
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Recruitment Procedure 

 Recruitment of Workers: 
 

On receipt of the demand letter and power of attorney duly attested by the nearest Bangladesh 
mission, UHRM shall collect applications through any or a combination of the following 
processes to find out the most suitable candidates for consideration of the employer. 

 

1. ADVERTIESMENTS:  
 

i. Newspaper advertisement. 
ii. District Employment and Manpower offices.  
iii. Specialized supply Agencies. 
iv. Notice board of UHRM. 

 

2. SELECTION: 
 

Applications thus receive/collected, shall be scrutinized for screening and short listing as per 
requirements of the employer for interview and final selection by the requirements officers of 
UHRM. The employer or his representatives are also welcome to carry out interview for final 
selection of candidates, if they so desire for which UHRM will provide necessary assistance and 
logistics support. 
 

 Passport: 
 

Finally selected candidates intending to go abroad generally have their passports. UHRM 
however may offer its services to get a new passport, if required by the employer or the job 
seekers as quickly as possible. 
 

 Medical Examinations: 
 

The finally selected candidates are sent for medical test to the authorized medical centers of 
the embassies/high commissions of the respective countries. 
 

 Entry Visa: 
 

UHRM will apply for entry visa for the medically fit and finally selected candidates with co-
operation of the employer to the host country‟s embassy/high commission located in 
Bangladesh. If there is no embassy in Bangladesh, it will be the responsibilities of the employer 
to apply for visa and others permits needed by the workers to enter the country of employment. 
 

 Immigration Clearance: 
 

UHRM will obtain necessary recruitment permission and immigration clearance from the 
Bureau of Manpower, Employment & Training (BMET) under Ministry of Expatriates Welfare 
and Foreign Employment for the workers prior to their departure.  
 

 Ticketing: 
 

The employer may send PTA or remit necessary traveling expenses in favor of UHRM to 
facilitate the traveling of the candidates. UHRM has its own traveling division to purchase 
tickets or to process PTA for dispatch of the workers. 
 

 Orientation & Briefing before Departure: 
 

UHRM shall provide basic orientation and post-recruitment and pre-departure briefing to the 
workers before their dispatch. The employer may also join at the orientation session. The 
workers are briefed about their duties and responsibilities whole abroad and amongst others 
subjects, information on the labor laws, religions and cultural values in the host country, 
weather, language, food, habits and work-environment there. 
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Trade License Issued by the Govt. of 
the People’s Republic of Bangladesh  
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Trade License Issued by the Govt. of 
the People’s Republic of Bangladesh  
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Recruiting License Issued by the Govt. of 
the People’s Republic of Bangladesh 
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Recruiting License Issued by the Govt. of 
the People’s Republic of Bangladesh 
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BAIRA & ATAB Membership Certificate 
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IATA Certificate 
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Dhaka Chamber of Commerce & Industry 
(DCCI) & American Chamber of Commerce in 
BD (AMCHAM) Membership Certificate 
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Our Performance with Valued Clients 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Uniglobe Human Resource Management performance, goodwill and reputation 
are our real strength. Continued business growth of UHRM is the outcome of our 
professional reputations, goodwill and valuable recommendations by the 
employers we already served. 
 
Uniglobe Human Resource Management has supplied thousands of workers and 
personnel to the following employers where Bangladeshi workers/ technicians/ 
engineers/ managers/ salesmen etc. are working with good reputation. 
 

Our Valued Clients: 
 

In the Kingdom of Saudi Arabia 
 

01. M/s. NAS Manpower Company. 

02. M/s. Safin Company. 

03. M/s. Bunyan Industrial Company. 

04. M/s. Kingdom Federation Transport. 

05. M/s. Al Mona Production Company. 

06. M/s. Sky Lens Photography Studio. 

07. M/s. Ghala Al Kuwait Perfumes Company. 

08. M/s. Duba Al Shamal Marketing Center. 

09. M/s. Amal Awad Mutlaq Al-Harbi Corporation. 

10. M/s. Maddah Café. 

11. M/s. Warda Mubarak Khafi Al-Qarni Foundation. 

12. M/s. Mabkhout Nasser Al-Sayari Foundation. 

13. M/s. Ibrahim Al Jubairi Cement Factory. 



 

16  

 

Our Valued Clients: 

14. M/s. Rafa Yahya Saeed Al- Ghamdi Contracting Est. 

15. M/s. Noura Saeed Saad Al-Mutairi Cement Factory. 

16. M/s. Abdul Aziz Hammoud Jaza Al Harabi Contracting Est. 

17. M/s. Jalal Dahesh Hamdan Al-Ghamdi Fast Food. 

18. M/s. Durrat Dammam Company Ltd. 

19. M/s. Shami Shammari Livestock Breeding. 

20. M/s. Ghali Ghazi Obaid Al-Harbi Restaurant. 

21. M/s. Ayed Foundation. 

22. M/s. Gulf Catering Company. 

23. M/s. Al-Mossa Wood Furniture Factory. 

24. M/s. Al-Aneeqa Garments Factory. 

25. M/s. Bin Akif Trading Group. 

Musaned Partner In KSA 
 

01. M/s. North Gate Recruitment Office. 

02. M/s. Lamar Recruitment Office. 

03. M/s. Nasaem Aljory Recruitment Office. 

04. M/s. Haitham Farouq Aldeeb Resources Company (Madina). 

05. M/s. Saham Recruitment Office (Dammam) 

06. M/s. Dalil Alshamal Recruitment Office. 
 

In Malaysia 
01. M/s. RSD Enterprise Sdn. Bhd. 

02. M/s. GPM Technology Sdn. Bhd. 

03. M/s. Industrial Galvanizer Corporation Sdn. Bhd. 

04. M/s. Konsortium Passar Borong Sdn. Bhd. 

05. M/s. Ivory Pearl Sdn. Bhd. 

In Singapore 
01. M/s. USUN Manpower. 

 

In The United Arab Emirates (UAE) 
01. M/s. Unibuild Group of Companies. 

02. M/s. Alliance Trading & Service. 
 

In The State of Qatar 
01. M/s. Boom Construction Company. 
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Bangladesh Some Facts & Figures 

Bangladesh, country of South Asia, located in the delta of the Padma and 
Jamuna rivers in the northeastern part of the Indian subcontinent. 
 

The riverine country of Bangladesh (“Land of the Bengals”) is one of the most 
densely populated countries in the world, and its people are predominantly 
Muslim. As the eastern portion of the historical region of Bengal, the area once 
formed, along with what is now the Indian state of West Bengal, the province of 
Bengal in British India. With the partition of India in 1947, it became the Pakistani 
province of East Bengal (later renamed East Pakistan), one of five provinces of 
Pakistan, separated from the other four by 1,100 miles (1,800 km) of Indian 
territory. In 1971 it became the independent country of Bangladesh, with its 
capital at Dhaka. 
 

Some Figures of Bangladesh: 
 

President of Bangladesh  Mohammad Abdul Hamid (2003 – Present 2022) 
Prime Minister of Bangladesh   Sheikh Hasina (2008 – Present 2022) 

Land Area  51,703 sq mi (133,911 sq km) 

Total Area  55,598 sq mi (144,000 sq km) 

Population   164 million (Approx) 

Growth Rate  6.1% 

Birth Rate  17.067 births per 1000 people 

Infant Mortality Rate  22.614 deaths per 1000 live births 

Life  Expectancy  73.29 years 

Density Per Sq. Km.  1265 person per sq km 

Capital & Largest City  Area =118.29 sq mi (306.38 sq km) 
Population = metro area 22,478,000 

National Airport  Hazrat Shahjalal International Airport 

Port Cities  Chittagong, Khulna, Jessore, Burimari, Hili, etc. 

Monetary Unit  Taka 

Principal Language  Bangla (Official) 

Ethnicity/Race  Bengali 98% ; Tribal group, Non-Bengali 

Religions  Muslim – 83% ; Hindu – 14% Others – 3% 
 

 

 

 

 

 

https://www.britannica.com/topic/nation-state
https://www.britannica.com/place/Asia
https://www.britannica.com/dictionary/delta
https://www.britannica.com/place/Padma-River
https://www.britannica.com/place/Indian-subcontinent
https://www.britannica.com/place/Bengal-region-Asia
https://www.britannica.com/place/West-Bengal
https://www.britannica.com/place/India
https://www.britannica.com/place/Pakistan
https://www.britannica.com/place/Dhaka
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Bangladesh at a Glance 

Geography 
Bangladesh, on the northern coast of the 
Bay of Bengal, is surrounded by India, 
With a small common border with 
Myanmar in the southeast. The country is 
low-lying revering land traversed by the 
many branches and tributaries of the 
Ganges and Brahmaputra rivers. Tropical   
monsoons   and   frequent floods and 
cyclones inflict heavy damage in the 
delta region. 

 

National Flag 

 
History 
What is now called Bangladesh is part of 
the historic region of Bengal, the 
northeast portion of the Indian 
subcontinent. Bangladesh consists    
primarily of East Bengal (West Bengal is 
part of India and its people are primarily 
Hindu) plus the Sylhet district of the 
Indian state Assam. The earliest 
reference to the region was to a Kingdom 
Called Vanga, or Banga National Mosque 

(c.1000 B.C). Buddhists ruled for 
centuries, but by the 10th century   
Bengal was primarily Hindu. In 1576, 
Bengal became part of the Mogul   
Empire, and the majority of Bengalis 
converted to Islam. 
 

The   Padma   Multipurpose Bridge is 
multipurpose road-all bridge across   the 
Padma River, the main distributor of 
Ganges, under construction   in   

 

Karzon Hall (Dhaka university) 

 
 

Bangladesh with its own resources. It 
connects Louhajong, Munshiganj to 
Shariatpur and Madaripur linking the 
south-west of the country, to northern 
and eastern regions. Padma 
Multipurpose Bridge is considered to be 
the most challenge construction project 
in the history of Bangladesh. The two-
level steel truss bridge carries a four-lane 
highway on the upper level and a single 
track railway on a lower level. The Padma Multipurpose Bridge 

 



 

19  

 

 
 
The Padma bridge with 150.12m (492.5 ft) long 41 spans, 6.150 km (3.821 mi) total 
length and 22.5 m (74 ft) width is the longest bridge in Bangladesh, and the longest 
over Ganges in terms of both span and the total length.  The highest depth of pile of 
this bridge is 122 meter, which is highest among all other bridges. Padma 
Multipurpose Bridge, when commissioned is expected to boost the GDP of 
Bangladesh by as much as 1.2 percent.  
 The Third Terminal Hazrat Shahjalal 

International Airport (HSIA) in Dhaka  
 

The feasibility study for the  Hazrat 
Shahjalal Airport Expansion Project was 
conducted in 2014–15. The   project   
received   the green  signal from the      
executive Committee of the National.  
Economic    Council (Ecnec) on October 
24 2017.  It involved an estimated cost of 
Tk 13.610corore.   The Third Terminal (HSIA) in Dhaka 

 

However, in 2019, the cost was revised and set at Tk. 21,300 crore. Of which the 
government will provide Tk. 5000crore and the rest will be funded by JICA. To 
implement the project. CAAB awarded a five-year contract to a consortium, led by the 
Japanese   engineering and consulting company Nippon Koei. The consortium 
comprises Singapore-based CGP Consultants. Bangladesh-based Development Design 
Consultants and Japanese engineering consulting from Oriental Consultant Global. 
Yooshin Engineering CPG Corporation and Development Design Consultants took part 
in the feasibility study of the project.  Rohani Baharin of CGP Corporation designed the 
third terminal building. 
 

The Rooppur Nuclear Power Plant    Will   
be a   2.4 G Wenuclear power plant in 
Bangladesh. The nuclear power plant is 
being constructed at Rooppur (Ruppur), 
adjoining Paksey, in the Ishwardi Upazila 
of Pabna District, on the bank of theriver 
Padma, 87 miles (140km) west of Dhaka,    
in the Northwest of the country. It will be 
the country‟s first nuclear power plant  
 

 

The Rooppur Nuclear Power Plant 

 
 

The Dhaka Metro Mass Rapid Transit (MRT) 
is a new metro rail system being developed 
by the Dhaka Mass Transit Company 
(DMTC) in Dhaka, Bangladesh. The public 
transport system will aid in the economic and 
social development of the greater Dhaka 
area, which is facing traffic congestion and 
pollution issues. A total of five lines, MRT 

Lines 1,2,4,5 and 6, have been proposed 
for the project. 

Dhaka Metro Rail 
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Why Bangladesh for Recruitment 

Bangladesh is a densely populated country with a population of 140 million of 

which about 40 million civilian lobar force. A well developed education and 

training system make them active skilled and qualified to meet demands of 

domestic and foreign markets. At present there are. 

Institution Number Facilities 

University 42 (Forty Two) 
Arts, Science, Commerce, Fine 
Arts, LL.B, B.Ed. TV1. ED, 
BBA, MBA. 

Engineering 05 (Five) 

Civil, Mechanical, Electrical & 
Electronics, Architecture, 
Marine, Soil, Chemical, 
Industrial, Textile Urban Design 
etc. 

Agriculture University 06 (Six) In Different Faculties. 

Post Graduate Medical 20 (Twenty) Different Faculties Institute 

Dental College 0 3 (Three) Different Faculties 

Art College 02 (Two) 
Fine Arts, Commercial Arts, 
Graphic Arts, Oriental Arts, 
Sculpture, Ceramic etc. 

College ( Leather ) 02 (Two) 
1.Tejgaon Leather Institute 
2.Dhaka Leather Institute 

Technology 01 (One) In Different Faculties. 

Polytechnic Institute 50 (Fifty) 
Cavil, Electrical, Mechanical, 
Architecture, Drafting, Survey 
etc. 

Vocational Training 
Center 

70 (Seventy) 

Automobile, Leather 
Technology, Radio & 
Television, Mechanism, Pipe 
Fitting Foundry, survey, 
Graphic Arts, Draftsmanship 
Ceramic, Textile etc. 
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Why Uniglobe Human Resource 
Management for Recruitment 

 

 It maintains continuous liaison with its principals, through quick 

communication. 

 It handles the placement job most scientifically and systematically. 

 Percentage of its satisfactory performance is very high. 

 It gives human touch to the handling of human beings. 

 It can face all challenges and overcome all difficulties. 

 It has the data bank for exportable personnel. 

 It ensures quality of recruited work force. 

 It never fails in performing its duties. 

 Its business is ever expanding. 

 Its goodwill is ever increasing. 

 It offers quickest and cleanest service. 

 It considers good performance as investment. 

 It is managed mast professionally and skillfully. 

 It is trustworthy and its past performance is praiseworthy. 

 It is one of the largest manpower exporting houses of the country. 

 It pooled most qualified and dynamic personnel to work for it. 

 It maintains liaison offices in major cities of Bangladesh and middle-east. 

 It has close lesson with International Training & Testing centers. 
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Job Categories Available 

 Civil 

Project Manager Tile Fixer 

Civil Engineer Mason 

Draftsman Block Layer 

Construction Foreman Water Proffer 

 Mason Foreman Concrete Finisher 

Carpenter Foreman Painter 

Steel Fixer Foreman Material Store Keeper 

Surveyor Construction Worker 

Carpenter Cleaner 

Steel Fixer Labor 

 

Architectural  

Architect 

Landscape Architect 

Town Planner 

Model Maker 

Project Manager 

 
 Electrical & 

Electronics 

Electronics/ Electrical Engineer 

Electrical Foreman 

Plant Electrician 

Maintenance Electrician 

Electronics Technician 

Generator Operator 

 

CLEANING SERVICES  

Cleaning Supervisor Gardener 

Cleaning Foreman Pest Control Man 

Cleaners & Labors Horticulturist 

Sweeping Vehicle 
Operator 

Personnel Manager 
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Job Categories Available 

Hotel & Catering Services  

Front Office Manager Chef 

Pastry Man Assistant Cook 

Catering Manager Dish Washer 

Waiter Kitchen Helper 

Laundry Manager Camp Boss 

Room Boy Bus Boy 

Room Service Reservation Clerk 

 

 Mechanical 

Mechanical Engineer Plumber 

Mechanical Draftsman Auto Denter 

Mechanical Foreman Fabricator 

Lathe-Man Steel Erector 

Steel Metal Worker HVAC Technician 

Welder Duct man 

Auto Painter Grinder 

 

Driver & Equipment 

Operator 

 

Light Vehicle Driver 

Heavy Driver 

Dump Truck Driver 

Trailer Driver 

Heavy Equipments Operator 

 

 Factory & Industrial 

Worker 

Shoe Making 

Electronic 

Gloves Surgical 

Furniture 

TV component 

Toy & Plastic Product 

Garments Factory 
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Schedule of Minimum Wages 

FIXATION OF MINIMUM WAGES FOR OVERSEAS EMPLOYMENT 

OF BANGLADESHI WORKERS 

UNSKILLED WORKERS 

Country With Food With Out Food Currency 
Saudi Arabia 600 800 Saudi Rial 

Bahrain 50 65 Bahrain Dinar 

Kuwait 40 55 Kuwait Dinar 

Libya 75 90 Libyan Dinar 

Oman 50 65 Oman Rial 

Qatar 500 650 Qatar Rial 

UAE 450 600 UAE Dirham 

Malaysia (Plantation Workers) as per Manampa/Nupw Rates (Without Food) 
(Factory Workers) 18.50 PD Without Food 

 

SEMI - SKILLED WORKERS 

Country With Food With Out Food Currency 
Saudi Arabia 800 1000 Saudi Rial 

Bahrain 65 80 Bahrain Dinar 

Kuwait 55 65 Kuwait Dinar 

Libya 85 100 Libyan Dinar 

Oman 60 75 Oman Rial 

Qatar 650 800 Qatar Rial 

UAE 600 750 UAE Dirham 

Malaysia  200 USD 

 

 For highly skilled workers and professional candidate’s 

remuneration may be fixed as per valued employers 

existing/prevailing rules and regulations. 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 
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Demand Letters Issued by Foreign Employers in 
Favor of Uniglobe Human Resource Management 

 


